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Vidya Vikas Mandal’s
Shree Damodar College of Commerce & Economics, Margao-Goa
SY B. Com, Semester-1V, Supplementary Examination June 2023
Companies Act & IPR Laws (SEC 2) (UCLS102)

Duration: 2hrs Max Marks: 60
Instructions:

1) Start each question on fresh page.

2) Figures to the right indicate maximum marks.

3) Answer sub-questions in question no. I and II in not more than 100 words
4) Answer sub-questions in question no. III to V in not more than 400 words

Q.1. Answer any three of the following: (3X4=12)
1.Enumerate the law of regis:cering Patent in India.

2.Describe One Person Company as introduced by the Companies Act 2013.

3.Write a short note on Copyright as a type of Intellectual Property Right.

4.Enlist the powers and duties of Director under the Companies Act 2013.

5.Outline the inclusions of Auditor’s Report.

Q.IL. Answer any three of the following: (3X 4=12)
1.Explain briefly Piracy of registered Design.

2.What are the remedies available for violation of Trademark?

3.Elaborate on Prospectus under the Companies Act 2013.

4.Summarize the importance and effectiveness of promoters in a company.

5 How would you differentiate between the Doctrine of Indoor management and Constructive
notice?

QIIl(a) Analyze the Memorandum of Association & the Articles of Association as essential
documents of a Company.

OR (12)

QIII(b) Analyze the National Company Law Tribunal and National Company Appellate Law
Tribunal as Adjudicating authorities under the Companies Act 2013.
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QIV(a) Explain the law relating to Key Managerial Personnel under the Companies Act 2013.
OR | (AE)

QIV(b) Mfeetings play a vital role in the functioning and governance of a company. Analyze the
statement in accordance with the provisions of Companies Act 2013.

QV(a) How can you classify Auditors according to the provisions of Companies Act 2013?  (8)

QV (b) Enumerate the concept of Insider trading. 4)
OR

QV (c) How can you classify the modes of winding up of a Company? (&)

QV (d) Enumerate the whistle blowing policy of a company. 4)
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